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Part 2: Progress on Diversity, Inclusion and Equality in BW Offshore 
Norway  
 

 

 

https://www.bwoffshore.com/siteassets/documents/presentations-report-and-policies/quarterly-reports-docs/2023-annual-report.pdf
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https://www.bwoffshore.com/sustainability/governance-and-strategic-commitment/diversity-inclusion--equality--report/
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“At BW Offshore, we value diversity, and strive to eliminate gender bias. In 2022, 55% of 
permanent onshore joiners were female, and we work actively to ensure our recruitment 
processes are without gender bias - both conscious and unconscious. We provide equal 
opportunities for all our employees, and I personally believe increasing the number of 
women in our workforce helps us grow as an organisation. Our industry still has a clear 
overweight of male employees, and by developing and promoting women, BW Offshore 
aim to help close this gender gap.” 
 
 
 

 

“During Pride month and beyond, we focus on creating an environment where every 
individual feels welcome, respected, and valued. At BWO, we actively promote diversity to 
ensure that everyone feels safe and comfortable to be themselves. Personally, I am a firm 
believer that by embracing diverse perspectives and experiences, we enhance our collective 
decision-making processes and strengthen our 
overall business.” 
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Part 3: Risk Assessment and Goals 
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